COMMUNITY AFFAIRS

(a)
DIVISION OF FIRE SAFETY

Notice of Administrative Correction
Uniform Fire Code

N.J.A.C. 5:70-4.7
Effective Date: August 27, 2024.

Take notice that the Division of Fire Safety has discovered an
administrative error at N.J.A.C. 5:70-4.7(1).

N.J.A.C. 5:70-4.7(1) requires Group R-1 occupancies, not already
required to be suppressed throughout in accordance with N.J.A.C. 5:70-
4.17, to have certain higher risk rooms to be equipped with a fire
suppression or smoke detection system. Either system would require
supervision, however the suppression system supervision provision
cannot be provided through a section outside the scope of fire suppression
systems. The inclusion of subsection (k) in the language provides the
pathway for fire suppression system supervision. Additionally, N.J.A.C.
5:70-4.9(c)1, 2, and 3 were deleted from the New Jersey Administrative
Code many years ago, therefore, this cross-reference will be updated to be
N.J.A.C. 5:70-4.9(c) with other grammatical changes.

This notice of administrative correction is published pursuant to
NJ.A.C. 1:30-2.7.

Full text of the corrected rule follows (additions indicated in boldface
thus; deletions indicated in brackets [thus]):

SUBCHAPTER 4. FIRE SAFETY CODE

5:70-4.7  Fire suppression systems

(a)-(h) (No change.)

(i) In all buildings of Use Group R-1 or portions thereof when
separated in accordance with (1) below, not required [by] at N.J.A.C. 5:70-
4.17 to have a complete automatic fire suppression system, all storage and
workshop rooms and rubbish, laundry, and similar rooms shall be
equipped with a suppression system or smoke detector system connected
to an approved continuously staffed location in the building or supervised
[employing one of the methods identified] in accordance with (k) below
or N.J.A.C. 5:70-4.9(c)[1 through 3], respectively. Such systems shall be
installed in accordance with the New Jersey Uniform Construction Code.

(j)-(1) (No change.)

HUMAN SERVICES
(b)

DIVISION OF FAMILY DEVELOPMENT

Notice of Administrative Change
Emergency Assistance Hotel and Motel Per Diem
Rates

N.J.A.C. 10:90-6.7
Effective Date: August 14, 2024.

Take notice that, the State Fiscal Year (FY) 2025 appropriations act,
P.L. 2024, c. 22, increased the Emergency Assistance Program per diem
reimbursement rates for hotels and motels by $10.00 greater than the rates
in effect during FY 2024. Therefore, the Division of Family Development
(DFD) is changing N.J.A.C. 10:90-6.7 to reflect these increased
reimbursement rates.

Full text of the changed rule follows (additions indicated in boldface
thus; deletions indicated in brackets [thus]):

(CITE 56 N.J.R. 1852)

ADOPTIONS

SUBCHAPTER 6. EMERGENCY ASSISTANCE

10:90-6.7 Payment for hotel or motel placements

The county or municipal agency shall issue payment for emergency
housing provided in hotels and motels in accordance with the schedule of
per diem rates as follows:

Emergency Assistance amounts per day

1 Person/1 room
2 Persons/1 room
3 Persons/1 room
4 Persons/1 room
4 Persons/2 rooms
5 Persons/1 room
5 Persons/2 rooms

[$62.00] $72.00
[$72.00] $82.00
[$87.00] $97.00
[$87.00] $97.00
[$117.00] $127.00
[$97.00] $107.00
[$117.00] $127.00

LABOR AND WORKFORCE
DEVELOPMENT

(c)
DIVISION OF WAGE AND HOUR COMPLIANCE
Temporary Laborers

Adopted New Rules: N.J.A.C. 12:72

Proposed: August 21, 2023, at 55 N.J.R. 1804(a).

Adopted: August 21, 2024, by Robert Asaro-Angelo, Commissioner,
Department of Labor and Workforce Development.

Filed: August 21, 2024, as R.2024 d.089, with non-substantial
changes not requiring additional public notice or comment (see
N.J.A.C. 1:30-6.3).

Authority: N.J.S.A. 34:1-20, 34:1A-3.¢, 34:8D-5.1, and 34:8D-10.c.

Effective Date: September 16, 2024.
Expiration Date: September 16, 2031.

Summary of Public Comments and Agency Responses:

Written comments were submitted by the following individuals:

1. Wendy Tordilio and Mike Menser, Co-Presidents, New Jersey
Staffing Alliance, Mount Laurel, New Jersey.

2. Leslie Lejewski, Esq., Ogletree, Deakins, Nash, Smoak & Stewart,
P.C., Morristown, New Jersey.

3. James McDonnell, Luke Breslin, Justin Cutlip, and Lena Kim,
Jackson Lewis, P.C., Berkley Heights, New Jersey.

4. Christopher Emigholz, Chief Government Affairs Officer, New
Jersey Business and Industry Association, Trenton, New Jersey.

5. Michael DeLoreto, Director, Gibbons, P.C., Trenton, New Jersey.

6. Louis Lessig, Esq., Brown & Connery, LLP, Westmont, New Jersey.

7. Jay Sabin, Partner, Brach Eichler, LLC, Roseland, New Jersey.

8. Diedra Viney, Owner, Express Employment Professionals, Edison,
New Jersey.

9. Marianne Kemp, Owner, Express Employment Professionals,
Hasbrouck Heights, New Jersey.

10. Robert F. Milman, Esq., Milman Labuda Law Group, PLLC, Lake
Success, New York.

11. Kara Rogan, Chief Executive Officer, CoWorx Staffing Services,
LLC (no address provided).

12. Manisha Subramanian, PrideStaff Edison (no address provided).

13. Two River Benefits Consultants, LLC, Tinton Falls, New Jersey.

14. Polly McDonald, President, TeleSearch Staffing Solutions (no
address provided).

15. Mary Hagemann, Owner, Express Employment Professionals,
Marlton, New Jersey.

16. Kenneth Beyer, President, Unique Wire Weaving Co., Inc.,
Hillside, New Jersey.

17. PrideStaff Inc., Fresno, California.
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